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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MATOSHRI COLLEGE OF ENG NEERI NG AND
RESEARCH CENTRE

Name of the head of the Institution

Dr. Gajanan K Kharate

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02532406611
Mobile no. 9604788280

Registered Email

mat oshri coe. hr @nmai | . com

Alternate Email

gkkharate@edi ffmail.com

Address Ekl ahare, Near Odha Gaon, Aurangabad
hi ghway, District- Nashik

City/Town Nashi k

State/UT Mahar ashtr a

Pincode

422105




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Varsha H Patil

Phone no/Alternate Phone no.

02532406621

Mobile no.

7588619283

Registered Email

i gac. ncoerc@nai | . com

Alternate Email

mat oshri . hr @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://engg. nat oshri . edu.in/ home

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://engqg. mat oshri . edu. i n/ hone

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2.14 2016 19- Feb- 2016 18- Feb- 2021

6. Date of Establishment of IQAC

20-Jan- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nati onal Programme on
Technol ogy Enhanced
Lear ni ng

01-Jun-2019 100



https://engg.matoshri.edu.in/home
https://engg.matoshri.edu.in/home

FDP of National Programe 01- Jan- 2020 110
on Technol ogy Enhanced 60
Lear ni ng
Mat oshri Know edge Base 01- Jun- 2020 110
120
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

NPTEL certified courses by faculty at
adm nistrative audit.
twice a year.

| east two in a year.
REMEDI AL CLASSES f or
Ecofriendly and green canpus.

I nternal academ c
backl og students. Feedback anal ysis

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| provenent in Library

Di gital nedia have been added. Readi ng
room capacity has been increased.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6307_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6307_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6307_Contribution.xlsx

Faculty devel opnent and i nprovenent

NPTEL courses were offered to the facul
ties and 60 per cent faculty secured s
ignificant score. Expert talks were ar
ranged for the faculty for the inprovem
ents.

Devel opnent of special skills

Student training for soft skills and
personal ity

devel opnment in view of increasing the
enpl oyability has been schedul ed regul a

rliy

Aptitude training

Aptitude refers to the conpetency of a
person to | earn or acquire know edge.
Most of the jobs in the corporate world
require enpl oyees to expand their skill
set through additional training. So
regul ar aptitude sessions are conducted
for students.

| nprovenents in Support Services :
Cant een, Transport

Cant een cl eanli ness and hygi ene have be

en continuously nonitored. Bus drivers
were tested and trained. Separate cou

nseling was provided to all bus drivers
Nunber of buses are increased.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
LMC 18- Mar - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

university. The curriculumis well

by the university and its detail

The institution follows the curriculum prescribed by the affiliating
transacted to the students by the concerned
teachers. The institute plans for effective inplenentation of curriculum given
process as Stage |: Before Comencenent of
Semester. The curriculumis prescribed by university and university decl ares



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6307_Quality.xlsx

academ c cal endar every year. The curriculum of the upcom ng semester is nade
available to all faculty nenbers and is also available at institute's website.

The choice of the electives is taken well in advance from students by
acquainting themto the elective subjects Before the comrencenent of the
senester well in advance the subject choice is collected fromteachers. Based

on the specialization, experience and their choice the subjects are allotted to
respective teachers with discussion in staff neeting. The acadeni c cal endar,
activity calendar and class tinmetable of forthcom ng senester is prepared and
conveyed to teachers and students after approval from principal. The course
files are prepared/ updated by respective teacher that contains course teaching
pl an, teaching material, and learning material. Lab Manual are prepared and
supplied to the novices. Stage Il: During Senester Effective inplenentation of
curriculumis periodically reviewed by academnmi c review conmittee. The academ c
revi ew conmttee consists of C ass coordinators, academ c coordinator and
departnent head. They take the review of the academ cs, academ c progress of
students and accordi ngly suggestions are provided orally. Md senester feedback
is collected fromthe students to know the know how s of the subject being
taught. If required corrective neasures are taken to inprove the performance:
such as counsel ling/ nmentoring of individual by HOD for any shortfall and
i nprovenments. In attendance nonitoring process- subject teachers records the
attendance during each | ecture, class coordinator checks weekly, head of
departnent checks and signs nonthly and corrective neasures are taken if
required. The nonthly status of attendance is conveyed to every student and the
defaulter's attendance is posted to the parents. In senester, periodic exans
are conducted to access the students on continuous basis and results are
decl ared. Renedi al neasures are applied for the weak students to pay the
personal attention. For the final year Project the expert aquatints student in
third year itself and all the guidelines are provided well in advance. As a
part of curriculumthird year students prepare and deliver the technica
sem nar on current trends, technol ogy or exotic topics under the guidance of
guide. The titles and domain for project are identified and finalized during
first week of final year through rigorous process. The allotted guide nonitors
the progress of the project continuously and the log is maintai ned. Expert
tal ks, technical event and industry visits are scheduled regularly to enhance
the capabilities of the students Stage |11: End Senmester Conduct of end
semester university exam nation Conpilation of termwork marks by concerned
subj ect expert/departnent and subni ssion to student section. Circul ati on of
results after declaration by university Results are anal ysed by Principal,
Dean, HODs and corrective neasures are taken, if required.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BE Artificial Intelligence 01/ 07/ 2020
and Data Science

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of




CBCS CBCS/Elective Course System
BE Aut onmobi | e Engi neeri ng 15/ 06/ 2019
BE Energy Audit and 15/ 06/ 2019
Managenent

BE Finite El enment Anal ysis 15/ 06/ 2019

BE I ndustrial Engineering 16/ 12/ 2019

BE Advanced Manufacturing 16/ 12/ 2019
Processes

BE Power Quality 15/ 06/ 2019

BE El ectric and Hybrid 15/ 06/ 2019
Vehi cl es

BE Smart Gid 16/ 12/ 2019

BE H gh Vol t age 16/ 12/ 2019

Engi neeri ng
BE Syst em Approach in 15/ 06/ 2019
Civil Engineering

BE Architecture and Town 15/ 06/ 2019
pl anni ng

BE TAM & MS in Cvil 15/ 06/ 2019

Engi neeri ng
BE Hydr opower Engi neering 16/ 12/ 2019
BE Constructi on Managenent 16/ 12/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 50 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Quantitave aptitute 28/ 01/ 2020 300
RUBI CON sof t ski | | 30/ 01/ 2020 130
training
PLC and SCADA wor kshop 23/ 03/ 2019 88
El ectri cal 09/ 09/ 2019 104
instal l ati on, maintenance
and testing
Androi d security and 04/ 09/ 2019 152
hacki ng
Rural electrification 26/ 06/ 2020 106
t hrough sol ar PV system
Wor kshop on LATEX 07/ 06/ 2020 60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6307_Value_added_courses_1602224346.xlsx

BE Mechani cal Engi neering 78

BE Mechani cal Engi neering 150

BE Conput er Engi neeri ng 4

BE El ectrical Engineering 4

BE G vil Engineering 11
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Formal nechanismto obtain feedback from students and stakehol ders regarding
Curriculumand related topics exist in the institute |ike, 1. Feedback is
collected fromstudents, parents, and alunmina and industry persons ainng at

t he enhancenent of curricula. These feedbacks are shared anong the staff and
further to office bearers and authorities during syllabus discussion and
finalizations. 2. Dean, nenbers of BOS and Senior faculties are involved in
provi di ng gui delines for consideration of this feedback during syllabus design.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VE Cvil 24 9 9
Engi neeri ng
BE G vil 120 15 15
Engi neeri ng
ME Conput er 18 10 2
Engi neeri ng
BE Conput er 60 60 48
Engi neeri ng
VE El ectri cal 24 3 3
Engi neering
BE El ectri cal 120 38 38
Engi neeri ng
VE Mechani cal 24 1 1
Engi neering
BE Mechani cal 120 60 44
Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6307_Projects_undertaken_1601441993.xlsx

BE I nformation 60 40 40
Technol ogy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1810 58 124 4 124

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Successful mentoring relationships go through four phases: preparation, negotiating, enabling growth, and
closure. These sequential phases are built on each other and vary in length. Mentors are allotted to the students.
Weekly meetings are conducted with the students by their respective mentors. During these meetings mentors
serve as a thought partner for students on their academic journey and help empower students to become
autonomous learners and agents of their own change. They express understanding of students aspirations and
fears, and support their success by acting as an advocate for students best interests. The following points are
focused in mentoring: Improve communication and personal skills, Develop leadership and management
qualities, Reinforce your own study skills and knowledge of your subject(s), Increase your confidence and
motivation. Engage in a volunteering opportunity, valued by employers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1868 124 15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

124

124

Nill

10

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nl Nl Nill



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6307_Demand_ratio_1601442752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6307_ict_tools_1601443159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6307_e_resource_1601443169.xlsx

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

VE 50 2 12/ 06/ 2020 30/ 10/ 2020

VE 50 1 11/ 09/ 2019 30/ 10/ 2020

BE 40 2 27/ 04/ 2020 20/ 10/ 2020

BE 40 1 12/ 07/ 2019 19/ 01/ 2020

BE 30 2 27/ 04/ 2020 29/ 07/ 2020

BE 30 1 12/ 07/ 2019 20/ 01/ 2020

BE 20 2 27/ 04/ 2020 20/ 07/ 2020

BE 20 1 12/ 07/ 2019 22/ 01/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Uni versity evaluation reforns « The CEO and Exam nation Conmittee schedul es and
executes the evaluation process with strict nonitoring on regular basis. ¢ The
Principal also takes stock of the progress in weekly HOD nmeetings. ¢ Interna
squad conprising of senior faculty nmenbers oversees the snooth conduction of
uni versity theory exanmi nation. ¢ CCTV caneras are deployed at all class roons,
exam cell and | aboratories to nonitor the online exam nations. |nternal
eval uation reforns: ¢ Each departnment has Exam nation Coordi nator for snooth
conduction of Internal Tests. The results of each test are strictly declared
within a week of the conclusion of the test. The students can see their
respective answer sheets and discuss their queries with concerned staff. ¢ The
termwork evaluation is done by respective course teachers in the nmd and at
the end of senmester. The students re notified about their perfornmance
eval uati on of students is displayed on notice board through Continuous
Assessnment Report (CAR). Student can discuss any queries about CAR with the
concerned teacher. Continuous Assessnent The institute believes firmy in
continuous eval uation of the students for their sustained performance. Hence a
structured eval uati on process has been designed and inplenented. The tests are
prepared and conducted as per the University exam nation pattern. To prepare
students for practical and oral exam nations, institute conducts nock
Oral/Practical exans. The institute conducts two unit tests, PrelimExam Mock
Online MCQ Tests and Mock Pr/ Or Exans appropriately as per the requirenent of
the concerned syllabi of different classes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ cal endar is a very useful docunent, which contains the nost
important dates to guide the teachers and students. Qur academ c cal endars
provi de inportant information about teaching dates exam nation dates extra co-
curricular activities, senesterbased and annual based exam nations. Before the
comrencenent of every senester respective departnents prepare a detail ed study
pl an, assignments for the individual teachers and the nunber of classes
allotted to each course. On the basis of this the Routine subcommttee of the
Teachers’ Committee prepares a detailed tinmetable and acadenic cal endar for the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6307_Evaluation_1602224583.xlsx

entire semester. Finally this is distributed to the departmental teachers and
the students and al so nade avail able on col |l ege Wbsite. The effectiveness of
the process is naintained through effective nonitoring by the Principal/Vice-
Principal. The Principal/Vice Principal sees to it that all departments foll ows
academ c cal endar. The college has a vibrant culture of instilling
i nqui sitiveness and scientific tenper anpbng the students through a nunber of
activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://engg. mat oshri . edu.i n/academ cs
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
402041 BE Mechani cal 144 137 95. 14
Engi neeri ng
410241 BE Conput er 55 54 98.8
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 3 DST- NI VAT 40000 40000
Proj ects Proj ect 2019-20
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

3D Printing Wirkshop Mechani cal Engi neeri ng 07/ 02/ 2020

Sanvad Consul t ancy, Mechani cal Engi neering 15/ 12/ 2019
Nashi k

EduCAD Nashi k Mechani cal Engi neering 03/ 03/ 2020

Redhat Ci sco Comput er Engi neering 18/ 02/ 2020

certification
i ntroduction



https://engg.matoshri.edu.in/academics
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6307_Pass_percentage_1601443513.xlsx

by Leadsoft Software,
Usnanabad

Wor kshop on C# . Net Comput er Engi neering 03/ 09/ 2019
programi nghby Agi es
Sof t war e, Munbai
Wor kshop on Pyt hon D ango Comput er Engi neeri ng 16/ 12/ 2019

Career Oions and
Opportunities in
El ectronics

El ectroni cs and
Tel econmuni cati on

04/ 07/ 2020

M crosoft Python
Certification Wrkshop

I nformati on Technol ogy

09/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Lokamat Dr. N. C Chuge Lokmat 24/ 01/ 2020 Lokamat
Prerana Award Prerana Award
Lokanmat Dr. S. A Loknat 24/ 01/ 2020 Lokamat
Prerana Award Bhavsar Prerana Award
Savi ng wat er Krushi Maul i Kr ushi 23/ 01/ 2020 Savi ng wat er
wi th saving Pur skar Mahot asav wi th saving
Ener gy Ener gy
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
3D Anet Mechani cal 3D Wor kshop 21/ 02/ 2020
Printing [ ndustry Engi neeri ng Printing
Wor kshop Chi na Depart ment Wor kshop
EduCAD EduCAD Mechani cal EduCAD Wor kshop 15/ 03/ 2020
Nashi k Nashi k Engi neeri ng
Depart ment
Ent r eprene Mechani cal Udyog- Wor kshop 02/ 04/ 2020
Udyogvar di ni urship Engi neeri ng var di ni
Nashi k devel opnent Depart ment
program

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Comput er

Engi neeri ng

1

Engi neeri ng

El ectroni cs and Tel ecomruni cati on

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year
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Tel econmuni cati on

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mechani cal 10 3
Engi neeri ng
Depart nent
I nt ernati onal Cvil Engineering 2
I nt ernati onal El ectronics and 1 4

Engi neeri ng

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mechani cal Engi neering 5
El ectrical Engineering 3
Conput er Engi neering 3
G vil Engineering 2
I nformati on Technol ogy 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Not ch To Dr. Ahire | NTERNAT 2020 0 Yes Ni Il
Radi ati ng |[Dnyaneshwa | ONAL
Edge Wth |[r, Kharate |[JOURNAL OF
Novel Gaj anan SCI ENTI FI C
Loadi ng O TECHNOLOGY
Capaci t anc RESEARCH
e To
W deband
Mcrostrip
Pat ch
Ant enna
An Var sha Jour nal 2019 1.851 SCI E 1
efficient H Patil, |[of Intelli
author inf | Swati A gent Fuzzy
ormation Bhavsar Syst ens( SC
retrieval | E)
tool for b
i bl'i ograph
ic record
anal ysi s
Differen Ti dke Third in 2019 1 | EEE 1
tial Ashwi ni ternati ona
equati on Vil as |
based conf erence
Vol t age on Electro
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I njection ni cs, Comm
Schene for uni cati on,
Mai nt ai ni n Aer ospace
g Const ant Technol ogy
Load (I CECA
Vol t age 2019)
June2019
| EEE
COVPARAT Di ganbar I'st inte 2019 19 | EEE 19
| VE Ranr ao rnati onal Bonbay
ANALYSI S Bhi se conference section
OF FCC on
BASED I NNOVATI VE
THREE TRENDS AND
LEVEL ADVANCES
DCMLI FED I N ENG NEE
PVSM DRI VE RI NG AND
TECHNOLOGY
COVPARAT Dr. I'st inte 2019 54 | EEE 15
| VE Rakesh Shr | rnati onal Bonbay
ANALYSI S i vastava |conference section
OF FCC on
BASED I NNOVATI VE
THREE TRENDS AND
LEVEL ADVANCES
DCMLI FED I N ENG NEE
PVSM DRI VE RI NG AND
TECHNOLOGY
Experi nme Dr.N.C G I nt er nat 2019 0 I JTI MES Ni |
ntal study huge i onal
of Jour nal of
Magneti c Techni cal
Field on R I nnovati on
efrigerati i n Modern
on Engi neerin
g and Scie
nce(1JTI ME
S)
Acci dent M. Y. K M I nt er nat 2019 0 | JERMCE Ni |
For ecast ogal i onal
Model i ng Journal of
of Gl and Engi neerin
Gas | ndust g Research
ries: A in
Resear ch Mechani ca
Pr oposal and Civi
Engi neerin
g
Dr. J.H I nt er nat 2019 0 Scopus Ni |
Experi ment Bhangal e i onal
and Jour nal of
Nurrer i cal Recent
Del vi ng of Technol ogy
Ful | and Engi ne
Spi ral ering(lJRT
Shel I and E)




Tube EGR
Cool er
CFD Dr. J.H I nt er nat 2019 0 | JEDR Ni |l
anal ysi s Bhangal e i onal
for invest Jour nal of
i gation of Engi neerin
desi gn g Devel opm
par amet er ent and
of cycl one Resear ch
separ at or
Experi me Dr. J.H | nt er nat 2019 0 | JSRET Ni Il
nt al Bhangal e i onal
Anal ysi s Journal of
of Scientific
Convective Research E
Heat ngi neering
Tr ansf er Trends
fromPlate
Fin Array
on a
Exhaust
Pi pe of
EGR System
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr. J.H | nt er nat 2019 Ni Il Ni Tl Scopus
Experi nent Bhangal e i onal
and Journal of
Nuneri cal Recent
Del vi ng of Technol ogy
Ful | and Engi ne
Spi r al ering(lJRT
Shel I and E)
Tube EGR
Cool er
COVPARAT Rakesh S I'st inte 2019 4 54 | EEE
| VE hrivastava | rnati onal Bonbay sec
ANALYSI S conference ti onl EEE
OF FOC on Bonbay
BASED I NNOVATI VE section
THREE TRENDS AND
LEVEL ADVANCES
DCMLI FED I N ENG NEE
PVMSM DRI VE RI NG AND
TECHNOLOGY
COVPARAT Di ganbar Ist inte 2019 1 19 | EEE
| VE Ranr ao rnati onal Bonbay
ANALYSI S Bhi se conference section
CF FOC on
BASED | NNOVATI VE
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THREE
LEVEL
DCMLI FED
PVMSM DRI VE

TRENDS AND
ADVANCES

I N ENG NEE
RI NG AND

TECHNOLOGY

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Att ended/ Semi
nar s/ Wor kshops

4

Nill

Nill

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
RTO Ral ly for NSS unit D80 and 4 48
Organ Donati on RTO Nashi k
NSS Speci al Canp NSS unit D80 and 6 50
El ectrical Safety Gr anmpanchayat
Pat hanat ya Water Wadzire
Conservati on,
Construction of
Bandhara Wnen
Enpower nen
Ent r epr eneur ship
Dvel opnent Career
Gui dance
Ganesh 1dol NSS unit D-80 and 4 48
Col l ection Rotary C ub Nashi k
Tree Plantation NSS unit D80 and 4 47
Gr anpanchayat
Jakhor i
View File

d

uring the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachha NSS unit D-80 Clean Village 4 48
Bhar at Abhi yan and



https://assessmentonline.naac.gov.in/public/Postacc/Index/6307_Index_1601446210.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6307_Faculty_participation_1601454197.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6307_Extension_1601454406.xlsx

Gr anpanchayat
Wadzire
Swachha NSS unit D80 Cl eani ng of 4 47
Bharat Abhiyan |and Rotary C ub Ri ver banks
Nashi k
Swachha NSS unit D80 Swachha 6 50
Bhar at Abhi yan and Mat oshri Canpus
Educat i on
Soci ety
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Quest Lecture

SE Mechani cal
Engi neeri ng
St udent s

VESA

1

I nternship

TE Mechani cal
Engi neeri ng
St udent s

| ndustries

30

BE proj ect

BE Mechani cal
Engi neeri ng
St udent s

| ndustries

16

Quest Lecture

SE Conput er
Engi neeri ng
St udent s

Pi nnacl e

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

Shenzhen Technol ogy
Co. Limted China

Lear ni ng Program

Udyogvar di ni 08/ 03/ 2020 Ent r epr eneur ship 150
Nashi k devel opment program
3D Printing 27/ 01/ 2020 3D Software 33

Samnmvad

15/ 12/ 2019

St udent

150



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6307_Students_in_extension_1601454905.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6307_Collab_activities_1601455586.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6307_Linkages_1601455811.xlsx

Consul t ancy, Nashi k

Under st andi ng of
life skills,
Psychol ogi cal

counsel i ng, stress
managenent and

Extra-Curricul ar

SOLUTI ONS PVT LTD

Activity
EduCAD Nashi k 03/ 03/ 2020 Model i ng Sof t war e 100
beyond Syl | abus
program
Gawade 22/ 09/ 2019 Know edge 117
El ectricals Exchange
Ms. TREEZEC 12/ 04/ 2019 Trai ni ng/ Prject? 182

Pl acenent
assi st ance

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10200000

10620000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
DELPLUS Partially 2 2015

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Journal s 74 144485 99 223126 173 367611
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6307_MoU_1601456166.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6307_Library_1601524849.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 500 19 19 19 19 1 6 10 0
g
Added 90 0 0 0 0 0 0 4 4
Tot al 590 19 19 19 19 1 6 14 4

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Mat oshri Education Society Online

Lecture Series

https://| earning. matoshri.edu.in//

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

1319055

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5686035

1225000 5000000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratory: Record of maintenance account is maintained by |ab technicians,
Lab In charge and supervi sed by HODs of the concerned departnents. Library:- 1
The requirement and |ist of books is taken fromthe concerned departnments and
HOD s are involved in the process. The finalized Iist of required books is duly
approved and signed by the Principal. 2. Suggestion box is installed inside the
reading roomto take users feedback. Theircontinuous feedback helps a lot in
i ntroduci ng new i deas regarding library enrichnment. 3. To ensure return of
books, ‘no dues’ fromthe library is mandatory for students before appearing in
exam 4. Other issues such as weeding out of old titles, schedule of issue/
return of books etc. are chal ked out / resolved by the library committee.
Sports: - Regarding the maintenance of sports equi pment the college sports in
charge is deputed. He nonitors the sport activities which are held in canpus
and out of canpus. Conputers: - 1. Centralized conmputer |aboratory established
to enrich the students. 2. Each Departnent having appropriate conputer for
their requirenents. 3. Internet and WFI Enabl ed canpus. 5. Qpen access
journals facilities are available. ? Cassroons: - 1. The coll ege has various
comrittees for naintenance and upkeep of infrastructure. At the departnental



https://learning.matoshri.edu.in//

| evel ,

HODs subnmit their
furniture and ot her.

requi renents to the Principal
2. Admnistrative officers wll

student’ s academ ¢ requirenents.

regardi ng cl assroom
take in charge for

mcoerc.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

Devel opnent
Trai ni ng Program
for BE Electri cal
Students (2 days)
by Shital Khade

enrolled
Aptitude Sessions 15/ 06/ 2019 118 Civil Departnent
Ent r epr eneur ship 07/ 01/ 2020 100 Udyogwar dhi ni
Awar eness Canp
Expert Lecture on 17/ 01/ 2020 57 Director, Gawade
Ener gy El ectricals, Nashik
Conservation and
Audit " for TE
El ectrical Students
by Prof. S. P.
Gawade
Under Bridge 23/ 09/ 2019 88 Technocr at
Cour ses, PLC SCADA Acadeny of
Wor kshop for BE Aut omat i on Control,
El ectrical Students Anbad M DC
(8 days) by Nikhil
Sonawne
Soft Skill 30/ 01/ 2020 130

Rubi con Sof t

Skill training

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 TPO 30 30 2
Conpet ati ve
Exam Schene
No file upl oaded.



mcoerc.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6307_Scholarships_1601525839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6307_Development_Schemes_1601527260.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
16 1320 208 14 96 52
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 Mat oshr i Mechani cal VIT M Tech
Col | ege of Engi neeri ng VELLORE
Engi neeri ng TAM LNADU
and Research
Centre,
Ekl ahar e,
Nashi k
2019 1 Mat oshri Mechani cal Veer mat a M Tech
Col | ege of Engi neering |Jijabai Tech Ther mal
Engi neeri ng nol ogi cal
and Research I nstitute,
Centre, Mat unga,
Ekl ahar e, Munbai
Nashi k
2019 1 Mat oshr i Conput er En VI T, MBA
Col I ege of gi neering Munbai
Engi neeri ng
and Research
Centre,
Ekl ahar e,
Nashi k
2019 1 Mat oshr i Givil School of M Tech. (C
Col | ege of Engi neeri ng | Engi neering | onstruction
Engi neeri ng & Managemnent )
and Research Technol ogy,
Centre, Sandi p
Ekl ahar e, Uni versity
Nashi k
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6307_Placement_1601527988.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6307_Progression_1601528166.xlsx

Items Number of students selected/ qualifying
GATE 3
TOFEL 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tech Feast 1 Institute 65
Tiffan Conpetation 1 Nat i onal 16
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Tech Nat i onal Nl Nl Yash
Feast 71833883k Gupt a
Aut oQui z
held in
MCOERC
Nashi k
2019 Tech Nat i onal NIl Ni Il 7193201M Abeed
Feast Sayyad
Aut oQui z
held in
MCOERC
Nashi k
2019 Wonder | nt er nat Nl 1 55922098 M unal
Book of i onal 8815 Haj are
Record
2019 Nat i onal 3 Nl 71932010 Team
M NDSPARK
19 in
survey
2019 Nat i onal 3 Ni Il 71932015 Team
M NDSPARK
19 in
survey
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Cultural and Sports Committees: Students have strong representations in all
cultural and sports and ganes committees and hel p in organization and
managenent of events. Hostel Administration: Students provide strong support in
the adm ni stration and managenent of hostel affairs. Each hostel has a Captain,
Vice Captain, Mess Committee, Cultural Committee, Sports Conmittee and
Cl eanliness Commttee. Students nanage the entire functioning of the
cooperative ness and organi ze extra-curricul ar events and conpetitions



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6307_Qualifying_1601529012.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6307_Activities_Organised_1601529347.xlsx

t hroughout the year. Organization of Special Events: Students organize, and
cel ebrate the National Teachers Day, on 5th Septenber every year by honoring
seni or teachers and presenting cultural progranmes, cel ebrate Engi neers day on
I5th Septenber by felicitating the engineers(faculty) who publish their papers
in reputated journals and attend conferences. Intra-faculty and inter-faculty
cultural and sports conpetitions, National celebrations that include
I ndependence Day, Republic Day, Science Day and various NSS and social service
activities. Janmboree and Techfeast: Students organi zed Techfeast on 12 February
2020, various technical events are organi zed by the students on this day. They
al so organi ze Janboree, an annual Cultural Fest that involves a variety of
i nnovative conpetitions, guest |lectures and ganes. The above activities enhance
their conmunication skills, managenent skills, |eadership skills, teamwork,
ti me- managenent, resource nanagenent skills and builds confidence in each
st udent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Institute has Alumi Association. Alumi as one of the stakehol ders are
contributing to better the existing practices by providing the useful

f eedbacks. The exit feedback and enpl oyee feedback significantly contributes in
refining, updating and reviewi ng the practices, policies and processes at the
institute. Al the suggestions and recommendati ons are collected by the
respective departnents and then anal yzed. The departnent is always in constant
touch with the aluma and all updates are avail able about them Institute has
significant retention of the faculty. The forner faculty also helps in
provi di ng useful feedback voluntarily

5.4.2 — No. of enrolled Alumni:

450

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution has adopted the decentralisation and participative managenent
in the process of acadenm c and administration. The Top managenent gives
generous freedomand flexibility to the Principal together with the academ c
council to lead all the academ c activities of the college. They regularly neet
and take necessary steps to fornulate and inplenent the perspective plan of the
institution. As part of quality inprovenent and quality initiative the
institution and its concern | QAC and Col | ege Devel opnment Committee and ot her
statutory Committees continuously work on quality inprovenent. |In the beginning
of acadenmic year all faculty nenbers conduct a neeting and di scuss the snpoth
functioning of the institution. Various comittees are constituted and
responsibilities are assigned to them Comnittee Chairman and nenbers of the
commttee report to the principal and | QAC about the planning and
i mpl ementation of the decision. They get the feedback fromall the stakehol ders
of the institution and take steps for further inprovenents as far as they are




within the capacity and reconmend the managenent for further corrective action.
The Admi ni strative and academ ¢ duties are controlled by the Principal of the
Institution. Head of the departnment works under the guidance of the Principa
and Internal Quality Assurance Cell. The Heads of the Departnent are given
specific duties and responsibilities to attend the day to day routine work.
Every faculty nenber is involved in the various academ ¢ and adm nistrative or
other statutory and non-statutory commttee. Internal Quality Assurance Cel
nmoni tors the academnmic and adnministrative activities. Mentorship is introduced
in all the departnents and it is effectively nonitored by the Principal. The
Managenent of the Institution prioritizes in ensuring the quality |evel of
faculty nmenbers during appointnment. 1. President ( MC.OE RC 2. Board of
Trustee 3. Principal 4. Internal Quality Assurance Cell 5. Departnents and
Heads of the Departnents 6. Examination 7. Research Committee 8. N. S. S and
Sport 9. Discipline Conmmittee 10. Anti- Ragging Comrittee

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The faculty is contributing for
Quality Inmprovenent directly or
indirectly. Many of the faculties are
i nvol ved in Conduction/attendi ng FDPs
for the inplenentation of syllabi at
university level. Few of the faculties
are nmenbers of the bodies and
participate/lead actively in curricular
activities.

Teachi ng and Learni ng In continuation with our policies and
practices we always try to enhance the
teaching | earning process. W
organi ze/ attend vari ous content
enri chnent programes contributing to
the learning. Staff has to appear for
NPTEL course and many of the staff have
secured higher ranks in various
subj ect s.

Exam nation and Eval uati on Al the eligible faculties are
i nvol ved in the exam nati on and
assessnent processes. The staff carry
out the tasks with integrity and
honesty.

Research and Devel opnent Institute has recently established
the Incubation centre to pronote
research activities. The aspirant

teachers for Ph.D. are guided in-house

by the experienced faculty. The staff
has been pronoted for career
advancenent and specialized skil
devel opnent .

Li brary, I CT and Physi cal New resources have been added to the
Infrastructure / Instrunmentation library, ICT and | aboratori es.




Human Resour ce Managenent

Exi sting human resources have been
trai ned/ upgraded regul arly and
identified resources are procured when
needed.

I ndustry Interaction / Coll aboration

Exi sting MoUs were strengthened and
new MoUs were signed with various
organi zati ons.

Adm ssion of Students

Slight increase in the quality of
i nput has been observed recently.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Onl i ne paynment of fees through portal

St udent Admi ssion and Support

Al'l processes are followed as per
gui del i nes provided and web |inks
provi ded by gover nnent

Exam nati on

Affiliated university has provided
web links for online examformfilling,
guesti on paper downl oad, online
exam nati ons, revaluation and
phot ocopy, and declaration of results

Adm ni stration

To achieve the target of Paperless
| QAC conm ttee nmenbers of it started
using Google facilities like ? CGoogle
sheet :- For data collection from
Various Departnents. ? Google Docs : -
To prepare notices and activity
reports. ? Google Forns :- To prepare
Feedback forns and get Online feedbacks
of Students, Parents. ? Google Drives
.- To keep all departnent w se proofs.
? The coll ege has Bionmetric attendance
for teaching and non-teaching staff. ?
The col |l ege canpus is equipped with
CCTV Caneras installed at various
pl aces of need. ? To surveillance on
nobi |l e by Principal , Hi kconnect
application is available and software
is available for surveillance on
conputer for college Authorities. ? ICT
has been introduced in the
Adm nistrative work. ? College staff
uses smartphone with inbuilt social app
like Gmil to conmunicate. ? What sApp
G oup helps to provide the brief
noti ces of any event to be happened on
col l ege. ? WhatsApp G oups are al so
used for awareness and of snooth
functioni ng of the sane.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/

Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2019

Rakesh
Shrivast ava

I st
i nt ernati onal
conf erence on
| NNOVATI VE
TRENDS AND
ADVANCES | N
ENG NEERI NG AND
TECHNOLOGY

SHRI  SANT
GAJANAN VAHARAJ
COLLEGE OF
ENG NEERI NG

6000

2019

Di ganbar
Ranr ao Bhi se

I st
i nt ernati onal
conference on
| NNOVATI VE
TRENDS AND
ADVANCES I N
ENG NEERI NG AND
TECHNOLOGY

SHRI  SANT
GAJANAN MAHARAJ
COLLEGE OF
ENG NEERI NG

6000

2019

M. V. S. Panwar

Syl | abus
| mpl enent ati on
Trai ni ng of
Systens at SVIT
CCE NASHI K

SPPU

2000

2019

M.
T. T. Kapade

Syl | abus
| mpl enent ati on
Trai ni ng of
Systens at SVIT
CCE NASHI K

SPPU

2000

2019

Dr. N. C Chuge

One week
Facul ty
Devel opnent
Program On
“Scil ab” From
24th May to
30th May 2020
in association
wi th Spoken
Tutorial, IIT
Bonbay

I'1' T BOVBAY

4000

2019

M. L. G Kande

Syl | abus
| mpl enent ati on
Trai ni ng of
Systens in
Mechani cal
Engi neeri ng

SPPU

2000

2019

Dr
. D. D. Pal ande

Al CTE - | STE
sponsored sel f
fi nanci ng
online short
termtraining
progranmre on
Qut cone Based
Educati on
Accreditation

SPPU

2000




hel d during
26/ 05/ 2020 to
30/ 05/ 2020

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 NPTEL NPTEL 84 2
online cer |01/06/2019 |30/10/2019
tification
cour se
2019 NPTEL NPTEL 84 3
online cer [01/01/2020 |28/ 04/ 2020
tification
cour se
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Number of teachers From Date To date Duration

who attended

Title of the
professional
development
programme

Short Term 6 25/ 05/ 2020 29/ 05/ 2020 5
Trai ni ng
Pr ogram ng on
‘Patenting for
| nnovat i ons’ Dep
artment of
Mechani ca
Engi neeri ng of
Sanj i vani
Col | ege of
Engi neeri ng
Kopar gaon

Nat i onal 1 28/ 04/ 2020 05/ 05/ 2020 7
| evel One Week
Online Faculty
Devel opnent
Programon “R
Pr ogr ammi ng
Language” with
i ncluded a
denonstration
cum hands on
exposure,
organised in
associ ati on



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6307_Faculty_Emp_1601530353.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6307_Development_training_programmes_1601530970.xlsx

with Spoken
Tut ori al

Project, IIT
Bonbay,

Onli ne
Facul ty
Awar eness
Program on
“Resear ch
Met hodol ogy ”
organi zed by
Depart ment of
Mechani ca
Engi neeri ng,
Raj gad
Dnyanpeeth’ s
Shri
Chhat r apati
Shivajiraje
Col | ege of
Engi neeri ng

20/ 05/ 2020

25/ 05/ 2020

Al CTE - | STE
sponsored sel f
financi ng
online short
termtraining
programme on “
Qut cone Based
Educat i on
Accredi tation

26/ 05/ 2020

30/ 05/ 2020

One week
Facul ty
Devel opnent
Program On *“ Sci
| ab” associ ation
wi th Spoken
Tutorial, IIT
Bonbay

24/ 05/ 2020

30/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

59

124

30

30

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Group LIC, Term policy,
Pat sanst ha

Goup LIC, Term policy,

Pat sanst ha

| nsur ance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute has ful

i nt er nal

fl edged accounts departnent.
audit audit has been carried out by the accounts departnent in

For every financia

year,



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6307_Training_Programmes_1601532416.xlsx

supervi sion of Finance Manager and Internal Auditor. External auditing has al so
been carried out by the authorized chartered Accountant at the end of financial
year to ensure the transparency in the transactions and financial procedures
adopted by the Institute.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00
No file upl oaded.
6.4.3 — Total corpus fund generated
2500000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Academ ¢ Dean
and Head of
Departnments
Adm nistrative No Nill Yes Princi pal and
Head of
departnents

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar comruni cation by C ass Teachers and Head of the Departnent 2. Yearly
Parent Teacher Meets 3. Conmunication at end of semesters by Head of
Departnents

6.5.3 — Development programmes for support staff (at least three)

| nvol venent Pol i ci es

1. ICT training 2. in College activities 3. Pronotional

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) NPTEL FDP course is nandatory for all teaching staff. Atleast one course is

compl eted per senmester. 2) Coursera courses are nmandatory for teaching staff.

3) For E-learning Video |lecture series have been prepared by staff for their
subj ect s.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 NPTEL FDP 01/ 06/ 2019 01/ 07/ 2019 27/ 12/ 2019 110
cour ses




2019 Wor kshops 01/ 07/ 2019 01/07/ 2019 28/ 02/ 2020 500
to enhance C
omruni cati on
Skill of
student s
2019 | CCCC 01/ 06/ 2019 01/ 06/ 2019 28/ 02/ 2020 100
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

25 A Sol ar

? Date of

panel

Pl ant :

13-2-2020 ? Rate per

Anmpbunt Saved Rs. 3 | akhs

Uni t

has been installed in the canpus (documents annexed in this
regard) which is being used as a renewabl e source of energy to generate power.

Install ati on of Sol ar Rs. 9.25 ?

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 12
Rest Roons Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill Nl Nill Nl Nill Nl Ni Tl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
RTO Ral ly for 20/ 02/ 2020 20/ 02/ 2020 48
Organ Donati on
Swachha Bhar at 15/ 08/ 2019 15/ 08/ 2019 47




Abhiyan - Cl ean

Vil | age
Ganesh | dol 17/ 09/ 2019 17/ 09/ 2019 50
Col | ection
Wat er 01/01/ 2020 08/ 01/ 2020 48

Conservati on,
Construction of
Bandhara, Wnen

Enpower nment

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. To pronote use of renewabl e energy, Solar panels and Gid have been
installed. 2. Solar water heaters are installed in the hostels in the college
campus 3. Coll ege construction allows for natural ventilation and |ighting
t hroughout its canpus which hel ps conserve the energy demand 4. Large green

area of the college canpus allows for percolation of water into the soi
thereby facilitating recharging of underground water reserves. 5. Generating
awar eness for water conservation, energy conservation and cl eanliness through
NSS canps 6. Energy efficient punps and energy efficient LED |ights have been
installed

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Aptitute Training to students: ¢ To nake the students capable for conpetitive
exans. ¢ To enhance conceptual know edge of students in particular course and
di sci plines through instructions particularly for solving novel problens in the
respective area. ¢ To inprove thinking skills to generalize as well as to
st andardi ze the nethods and concepts to other applications. ¢ To devel op
systemati c nethods for |earning from problemsets, including: howto apply and
transfer conceptual know edge identify common obstacles and errors and
contextualize individual problens within the thenes and concepts of the course
Earn Learn Schene ¢ To give benefit to the students comng fromthe rural areas
and who are economnically backward, intelligent, needy and financially hard
pressed. ¢ To develop a student as a nultifaceted personality with academ c
excel lence and a cormitnment to an egalitarian society. ¢« To increase skills of
beneficiary students in areas of their study, office work, technical work and
field work. < To enable needy students to earn every nonth to cope up with
their expenses. ¢ To prevent students from avoi dabl e distractions and engage
themin nmeaningful, positive activities Students have conducted different
activities under professional club (SAEIND A Collegiate Club) |ike Auto QU Z,
CATI A War etc. Industrial visits are al so organi zed under | SHRAE student’s
chapter.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://engg. nat oshri . edu.in/tpo/about

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute since conceiving has been progressively increnental to establish

the state of the art infrastructure. It is the need of tine to keep the pace

wi th the technol ogi cal advancenents and to satisfy this need we are trying our
best to provide infrastructural facilities to nake them enough potent and



https://engg.matoshri.edu.in/tpo/about

skillful. Wth that view we have adequate infrastructural resourses for the
| earners. Discipline is one of the fortes of our Institute. Any m sconduct,

m schi evousness, unfair nmean and unethical practices are always di scouraged.
The students venerate the ethics and values so as to rmarch towards the
engi neering graduation with staunch ethical foundation with integrity. Wth the
given curriculum and goi ng beyond that, the course teacher always works with
the determination to inculcate the learners with all aspects to nake them
armoured with information, know edge and intelligence to solve given real world
problem Al npbst all teachers have at |east 45 certification of NPTEL with
out st andi ng perfornmances. These certifications and additional training exposure
tune themto understand and di ssemnminate the nodern technology to the focused
| earners. Frequent and wilful interaction of the faculty with the industry has
establ i shed the bond to benefit the |learners. Quite a few MU are al so signed
in view of the progressive and coherent liaison with the Industry. This
possi bl e due to the unconpronm sing attitude towards systematic academ cs,
adequacy of dommin experts and tenacity of purposes. Under the |eadership of
the Principal, Institute is successful in attracting the appropriate and
skill ed human resource which is the backbone of the Institute. Once the student
is admitted the institute nurtures hinfher to becone fit and cultured to
conpete the outside world. Dean acadenic and the authorities are always
actively engaged in extending the duties for the betternment of the students.
The institute has a diversified student strength and personal nentoring wth
active feedback system help the students to devel op. The engi neers passi ng out
fromthe institute definitely carry all the ?Sanskara of the institute
contributing to the Vision, Mssion and Quality Policies of the institute.

Al so, the faculty and the staff strive for the all round devel opment aim ng at
the mssion.Institute strives to becone a center of excellence and credible
center for learning. W are on the path of quantitative and qualitative
progress. Starting with mere 180 intake for 3 undergraduate engineering
di sci plines, we have scaled to 6 undergraduate, 5 graduate and 2 research
streanms with an intake excess of 650. Wth our tenacity of purpose and
progressively focused efforts we aimto serve the society and energe as one of
the renowned educational hub in decades to cone.

Provide the weblink of the institution

https://engg. mat oshri . edu.in/

8.Future Plans of Actions for Next Academic Year

1. Application for NBA 2. Inprovenent in ICT enabled infrastructure. 3. Conduct
of Semnars 4. Training for entrepreneurship to students 5. Strengthening the
support for students for cultural and sports activities. 5. Inprovenment in the
pl acement opportunities for students. 6. Continuation of efforts towards
ecofriendly practices 7. Conduct of External Academ ¢ and Administrative Audit.
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